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LOCAL COLLECTIVE BARGAINING AGREEMENT FOR TEACHERS

This agreement made at North Battleford in the Pimevof Saskatchewan on

BETWEEN:
The Board of Education of the Light of Christ RCS&8I®, hereinafter
called "the board"

AND
The Bargaining Committee appointed by the Teacbktise Light of
Christ RCSSD #16, hereinafter called "the teachers”

negotiated in accordance with The Education ActtiSe 237(2) shall be effective from January

1, 2010 and shall continue in effect until Decenttier2012. Thereafter this agreement shall
continue in effect until either party requests sexm of one or all sections contained in this
agreement, giving 30 days notice to the other parhe notice shall be in writing naming the

section or sections to be negotiated.

Unless the context otherwise requires, all terntsextpressions used in this Agreement shall

have the same meaning as are given to them in @heafion Actand_The Interpretation Act

The terms and conditions herein reduced to writepggesent the whole agreement negotiated by
the parties and are not subject to any additiarahs and conditions other than those, if any,

prescribed by law.
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Section 1 - Sabbatical /Educational Leave

The Board may grant sabbatical leave to a teadhteiorexceed one academic year according to
the provisions of the following clauses:

1.1  When the board grants leave of absence witligpayteacher, and the purpose of the
leave is professional advancement for the teaeltether known as sabbatical leave,
educational leave, professional leave, assistae leaotherwise, the terms and
conditions of this section shall apply.

1.2 For the purpose of this section, leaves shatldssified as long, medium, intermediate
and short term. “Return service” shall mean thaéeutaking of the teacher to return to
the employ of the board for a stated period of timmediately following the leave.
“Annual rate of pay” shall mean the teacher's odieasic salary in effect at the last
teaching day prior to the leave, excluding admiatste or other special allowances.

1.3 Long Term Leave
When leave is granted to a teacher for a term densil sufficient for the completion of a
year of university education, but not exceedingti®en consecutive months, the
following terms shall apply:

1.3.1 If the leave granted is for professional ugdgrg, on a program acceptable to the
board, the rate of pay during the leave shall libiwia range from sixty (60)
percent to eighty (80) percent of the teacher'siahrate of pay. When the rate of
pay is less than sixty-five (65) percent, the teadhall undertake one year of
return service, and when the rate of pay is sixty (65) percent, or more, the
teacher shall undertake two years of return service

1.3.2 If leave is granted to a teacher in order lleadbr she may obtain special
qualifications in order to satisfy a particular deethin the system, the rate of
pay during the leave shall be not less than thteetgrs of the teacher's annual
rate of pay. When the rate of pay is less tharuth@mount of the annual rate of
pay, the teacher shall undertake two years ofmetarvice, and when the rate of
pay is the full amount of the annual rate of phg, teacher shall undertake three
years of return service.

1.4  Medium Term Leave
When leave is granted to a teacher for a term densil sufficient for the completion of
one semester of university education, but not ekogesix consecutive months, the
following terms shall apply:

1.4.1 If the leave granted is for professional udgrg on a program acceptable to the
board, the rate of pay during the leave shall libiwia range of sixty (60) percent
to eighty (80) percent of the teacher's annualobpay. The teacher shall
undertake one year of return service.
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1.4.2 If leave is granted to a teacher in order ieabr she may obtain special
qualifications in order to satisfy a particular deethin the system, the rate of
pay during the leave shall be not less than thtestgrs of the teacher's annual
rate of pay. When the rate of pay is less thariuth@mount of the annual rate of
pay, the teacher shall undertake one year of resenvice, and when the rate of
pay is the full amount of the annual rate of phag, teacher shall undertake two
years of return service.

Intermediate Leave
When leave is granted to a teacher for a term dersil sufficient for the completion of
intercession, the following terms shall apply:

1.5.1 If the leave granted is for professional udgrg on a program acceptable to the
board, the rate of pay during the leave shall libiwia range of sixty (60) percent
to eighty (80) percent of the teacher's annualobpay. The teacher shall
undertake one year of return service.

Short Term Leave

When leave is granted to a teacher for a term efroanth or less for the purpose of
conducting research, acquiring information througgiting other school systems,
attending educational conferences contributindnéoprofessional growth of the teacher,
or other purposes related to the welfare of thealckystem, the teacher shall suffer no
loss of pay during the period of absence.

The teacher shall be reimbursed for his/her exgemsearrying out the intent of the
leave in accordance with established board polRgturn service shall not be involved.

Conditions
The following conditions shall apply to long anddnen term leaves granted under
section one (1) of this agreement:

1.7.1 Should the teacher fail to complete succdgstue program approved as a
condition of the leave, the teacher shall undertakefund the full amount of the
payments made to him/her under this section togetlik interest at the prime
bank lending rate prevailing at the time the legvgranted. The refunding shall
commence no more than one year following the diateazher's return to the
employ of the board.

Should the teacher successfully complete the edmehtrequirements of the
approved program during the first year of retumvise, such action will be
deemed to have satisfied the conditions of thedeamd no repayment of funds
will be required. Notwithstanding the foregoing.the event of partial
completion of the approved program, the board nmaiys discretion, waive in
full or in part the repayment of funds paid undes section.
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Should the teacher fail to comply with his/tiedertaking regarding return
service, he/she shall refund the full amount ofghgments made under this
section together with interest at the prime banklieg rate prevailing at the time
the leave was granted. In the event there isgy@dmpliance regarding return
service, the amount of the refund shall be detezthon a pro-rated basis.
Notwithstanding the foregoing, the board may, sndiscretion, waive compliance
by the teacher in whole or in part.

With the exception of short term leave, alieashall apply for leave of absence
under this section not later than five months pioothe proposed commencement
of the leave. The board shall notify the teachighiw six weeks of the final date
of application and the teacher shall confirm hiséueceptance or rejection of the
leave within two weeks of being notified of it.

Should a teacher die while on leave of absander this section or during the
period of return service, there shall be no ligpitin any person for refund of
payments made to the teacher during the leave.

Upon return to teaching following a leave la$ence under this section, the
teacher shall be placed in the position wherehéndpinion of the board, his or
her qualifications can best be utilized, unlesedab the written agreement
executed under section 1.7.6.

Where a leave of absence is granted undesebtfon, the teacher and the board
shall execute a written agreement incorporatingagsopriate terms and
conditions stated herein.

Shared Sabbaticals

The board may upon the recommendation of the setecommittee grant to a teacher a
shared sabbatical leave according to the followimigditions:

18.1

1.8.2

1.8.3

1.8.4

Any teacher with two years consecutive semitlk the board may apply;

Upon completion of the leave the teacher skalain in the employ of the board
for at least two (2) years; should the teacherd#ethat he or she does not wish to
return to the school division after the leave galihe monies paid into the fund by
the board along with interest accrued, shall bd pmthe board;

If the teacher wishes to abandon the projegtiane prior to the leave being
taken, he or she shall so advise the board; anyasaid into the plan by the
teacher along with accrued interest shall be retlito the teacher;

Should a teacher die during the time he oiissba the program and before the
leave is taken, the teacher's contributions aloitig &crued interest shall be paid
to the teacher's estate;
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1.8.5 Not more than one teacher shall be on theedlsabbatical leave in any one year;

1.8.6 A selection committee shall consist of twordaaembers, two LINC members
and the Director of Education;

1.8.7 Funding shall be provided through a trustrrest be maintained by the board
and to be made up of equal contributions from éaeler and the board, each of
which shall be equivalent to ten percent of thesgrealary earned by the teacher
during each of the four years he or she is payigthe plan. In the fifth year,
when the leave shall be taken, the teacher widliveca monthly salary from the
fund calculated so that payments shall be madeeive equal instalments from
which deductions shall be made for the usual teacbhributions including
superannuation payment equivalent to what they avbalif the teacher were on
regular salary for that year,;

1.8.8 Applications for such leave must be submittedlater than March 1st of the
school year,

1.8.9 Ateacher to whom leave is granted shall mftne board of his or her intention
to return or to resign by April 1, of the year ihieh the leave is taken.

Section 2 - Bursaries

2.1

2.2

2.3

2.4

2.5

2.6

The Board will grant a bursary to a teacheake ta university class, community college
class, correspondence school class, or other malit courses or classes, which are
determined to be beneficial to the teacher’s psiteml growth, as approved by the
Director of Education.

The above mentioned bursary will be in the amhofione half the cost of tuition fee for
up to one full class per year, to a maximum of $600er school year.

The teacher shall undertake in writing to retorthe employ of the School Board for at
least one academic year immediately following thepletion of the program and in the
event of default, shall refund to the Board the am@f the bursary.

Applications must be submitted in writing to Dieector of Education.

Payment of the bursary will be made to the appli upon the furnishing of a tuition
receipt.

The teacher shall submit proof of the successfuipletion of the class as soon as
possible. If the teacher does not complete thesalath a passing grade s/he will be
required to reimburse the total amount of the byrsa
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Section 3 - Substitute Teachers

3.1

3.2

3.3

3.4

3.5

3.6

Substitute teachers shall be paid $225.00 peeffiactive January 1, 2010 and this daily
rate will increase at the same rate that teachala’ies increase under the provincial
collective bargaining agreement and will be effeethe month of ratification for that
agreement.

In any period of uninterrupted teaching seruicthe Division in excess of 10 days,
commencing on the 11th day, a teacher shall begrattie basis of qualifications and
experience.

In any period of uninterrupted teaching seruicene position in excess of 4 days,
commencing on the 5th day a teacher shall be pattebasis of qualifications and
experience.

When it is known a teacher will be absent foofL@hore consecutive days, but less than
20 consecutive days, the assigned substitute teachhis case, shall be paid on the
basis of qualifications and experience from day. one

Substitute teachers requesting to be placeteautb list shall be informed of this rate of
pay.

All new substitute teachers must complete afiGgipn form to be approved by the
Director of Education.

Section 4 - Optional In-School Substitute Program

4.1

4.2

4.3

4.4

All teachers are invited to take part in thesamool substitute program. Teachers are
reminded that this is a voluntary program and aagher interested in becoming
involved is asked to inform the principal by Sepber 01, of the new school year.

The in-school substitute program is intendedig® when there is adequate time to
inform the teachers who will be called upon to sile. It is expected that wherever
possible at least one day notice will be provideteaichers. In the event that a substitute
teacher is required upon short notice it is strpmgtommended that the principal contact
a substitute teacher from the sub list.

When a teacher substitutes for another teaah@rgiher/his preparation time, this time
will be accumulated and recorded by the schoolciad.

Teachers will accumulate equivalent substitute {one period earned for one
period substituted) to a maximum number of daystifled in 4.5.
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The maximum number of sub days off that candseraulated through the in-school
substitute program is 3 days per school year. dehsnb days that are accumulated to
less than %2 day in total may be carried over tddhewing year.

School principals are expected to coordinatefghogram in each school. When a teacher
earns an additional sub day off it will be the @sqbility of the principal to submit the
prescribed form to the Payroll Officer who will dpphe credit to that individual.

Section 5 - Pay Periods

5.1

5.2

5.3

5.4

5.5

5.6

A teacher may elect to be paid his/her anndahsa 12 or 10 monthly payments
provided the request is submitted using the foresgnibed for this purpose on or before
September 7th of the academic year for which thesés to be paid.

Teachers shall be paid on the 25th or the dikessness day in each month.

Teachers who have elected to be paid one/ténkieio annual salary shall, on the™26r
closest business day of June, be paid the suncahgtletes the payment of their salary
as determined in accordance with the Provincialgctve Bargaining Agreement.

Teachers who have elected to be paid one/tweiftieir annual salary shall be paid on
the 28h of each month, including the months of July andjyst.

Retroactive pay shall be paid in full on or lvefthe second pay period after the signing
of a new Collective Bargaining Agreement or in ademce with any directives through
the bargaining process.

Teachers new to the profession shall be giveadaance during September upon request.
The advance is to be repaid as a deduction frorfirsteheque.

Section 6 - Special Allowance

6.1

6.2

A teacher appointed by the board to a positfdi€oordinator” shall be paid an annual
allowance of 12% of annual basic salary. A pameticoordinator shall receive a
proportionate allowance.

Co-ordinators will be entitled to three days wfith pay, per school year in lieu of
additional time spent working evenings and weekerdpart-time co-ordinator shall
receive proportionate allowance.
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6.3  Any co-ordinator who chooses not to take tinfdmfthe three days granted may
request to exercise one of the following options:

6.3.1 The co-ordinator may receive, in additionigilter regular salary, one one
hundredth and ninety seventh (1/197) of minimur@lafss 1V for each day
not takenbased on the present year's grid and to be patdebgnd of June.

6.3.2 A maximum of two (2) days per co-ordinatorlsba paid at the end of June.

6.3.3 A co-ordinator may accumulate the days grataehde following year
provided the total of the days banked and the daysed shall not exceed a
maximum of four (4) days from year to year. Daffsnoll be arranged with
the Director or designate and they will not excieel (5) days.

6.4  All other items in this agreement will continteeapply.

6.5  For administrators who are required to put imeeslay(s) during the summer by
the Director or designate, equivalent time shaljtanted. If administrators choose
not to take the equivalent time in lieu, reimbursetrwill be at current rate of sub

pay.

Section 7 - Preparation Time

7.1  The board supports the principle of preparaiioe for each teacher.

7.2  Teachers in each elementary school will be assid 0% of their teaching responsibility
for preparation time.

7.3  Teachers in elementary school will be assidgoedfull days per year for planning time.
7.3.1 On two of these days, the school will besetbto students.
7.3.2 The dates for these two days will be set msatiation with elementary teachers.

7.3.3 1t will be the Board’s decision whether tosgaschools for the two additional
instructional planning days or whether to have stulie teachers fill in for

teachers.

7.3.4 Utilization of these instructional planningydavill be organized in consultation
with in school administrators.

7.4 High school teachers will be assigned 16.66 %heaif teaching responsibility for
preparation time.
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Section 8 - Supervision and Extra-Curricular Leave

8.1  Teachers who volunteer for both noon hour sugiervand extra curricular activities will
earn three earned days off with pay per school y&ae school principal will administer
this section within the school.

8.2  Ateacher employed under a regular part-timeraonwill be entitled to earn the
equivalent percentage of earned days off withgmthe percentage of teaching time
indicated in his/her teaching contract.

8.3  Any teacher who chooses not to take time oftlierthree days granted may request to
exercise one of the following options:

8.31 The teacher may receive, in addition to hisfbgular salary, one one hundred
and ninety seventh (1/197) of minimum Class IVdach day notaken based on
the present year's grid and to be paid by the éddre.

8.32 A maximum of two (2) days per teacher shalphiel at the end of June.

8.33 The teacher may accumulate the days grantie tollowing year provided, the
total of the days banked and the days earned sbiaiixceed a maximum of four
(4) days from year to year. Days off will be agad with the Principal and they
will not exceed five (5) consecutive days.

Section 9 - Employment Insurance Rebate

9.1 Pursuant to the provisions_of The Employmentiiaisce Act, 1996the Board shall
submit to the Tri West Teachers' Association as ssopossible after January*3an
amount equal to five twelfths (5/12) of the premiteduction it obtained on behalf of the
teachers in its employ.

Section 10 - Leave Related to Births

10.1 Maternity leave and paternity leave, withouy, ghall be granted in accordance with The
Labour Standards Aetind Provincial Collective Agreement.

10.2 Paternity leave of up to 2 days, with pay, ldbalgranted when a teacher's wife gives
birth. However, if the birth is on a Saturday an8ay, 1 day will be granted.

10.3 Upon request, the board may extend maternipatarnity leave without pay to a
maximum of one year.
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Section 11 - Adoption Leave

111

11.2

11.3

Adoption leave without pay shall be grantedrugpplication for a period of up to thirty
days provided that the teacher has notified thedoofthis intent at the time adoption
proceedings are started and provided that thedhedept informed of the likely dates
for which leave may be required.

A teacher shall be granted one day with payhiempurpose of adoption. The board, at its
discretion, may extend the period of leave with pdwgre the adoption process requires
more than one day.

Upon request, the board may extend adoptime l@@hout pay to a maximum of one
year.

Section 12 - Compassionate Leave

12.1

12.2

12.3

12.4

12.5

Teachers shall be granted compassionate legdv@ay in the event of the death or
serious illness of spouse, mother, father, brothster, son, daughter, step-parent, step-
child, parent-in-law, brother-in-law, sister- iaml, son-in-law, daughter-in-law,
grandparent, grandchild, aunt, uncle, niece antte@@nd a maximum of one day leave
with pay will be granted to attend the funerallod grandparent, grandchild, niece or
nephew of the teacher's spouse.

Such leave is not to exceed five days in amyartumstance, except that the Board may
grant additional leave if circumstances warrant it.

Employees of the Board who are members ofigioak order may be granted leave with
pay in the event of the funeral of a member ofrtReovincial Community and of the
funeral of a parent or a member of their local camity. Such leave is not to exceed
one day, except that the Board may grant additil@aale if circumstances warrant it.

An employee shall be granted up to one dayeleath pay to act as pallbearer or for any
other bereavement responsibility.

Application for such leave should be in writboghe Director of Education, even though
it is understood that written request for suchaaréemay have to be made after the leave
is taken.
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Section 13 - Special Leaves

13.1

13.2

13.3

13.4

135

The board may grant teachers two days (2) le@bhepay for absence from work (upon
written request) for the following:

13.11 Events considered Acts of God

13.12 Absence from work to attend cultural, religipathletic and volunteer
community service activities at which the teachprésence is required.
When remuneration is given to a teacher by the spamg community
group or association to attend such activitieis, éxpected that the teacher
will reimburse the board any remuneration in exadssctual expenses.

13.13 To attend high school and post secondary gtemtuceremonies involving
self, spouse, sons, or daughters.

Teachers may be granted a leave of absenceutvphy for up to five (5) days upon
submitting a written request to the Director of Ealiion.

Each teacher shall be granted a maximum o {®edays of personal leave per year at
50% of one one hundred and ninety seventh (1/1BRisther salary for each day of
leave. Personal leave must be used up in eaclolspgkar and may not be accumulated
from year to year.

The board, at its discretion, may grant leavestances other than those mentioned in
this agreement.

All leaves (except compassionate leave) condbima&y not exceed five (5) consecutive
days away from school. Upon written request, o@@gtion to this shall be granted
during a teacher's employ with the board.

Section 14 — Communication

It is recognized that communication of the conterithe LINC agreement is absolutely
essential. It is further recognized that ongoiogmunication with the Teacher's LINC
Committee and the Board's LINC Committee is alssohliely essential. With this in mind the
following communication plan will be put in place:

14.1

14.2

Each staff representative will present theseicontract to their respective staffs.

The Teacher's LINC Committee assumes the regplity to ensure that all present and
new staff will receive a copy of the contract.
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14.3 The teacher LINC Group and the Board LINC Cotteriwill meet annually, or at the
mutual agreement of the LINC Chair and DirectoEdtication or designate. The
purpose of this meeting (these meetings) will beisouss issues/concerns related to the
administration of the LINC Agreement.

Section 15 - Meal Reimbursement

15.1 Teachers travelling from rural areas to NoréttiBford will be reimbursed for supper at
board approved rates when attending school divisieatings which extend beyond 5:30
p.m.

Section 16 - Vacancies In the System

16.1 Every reasonable effort shall be made to infachers of advertised vacancies in
teaching positions within the system before theyfdlied.

Section 17 — Local Teachers' Association

17.1 One-half (*2) of the annual Tri West Teachessog&iation levy for the Light of Christ
RCSSD #16 fees shall be deducted from each teadbetbober and November pay
cheques. This amount shall be prorated for pa# staff based on FTE equivalency as
follows:

Less than 10% - number of days worked/197 x anieeal
« 10% or more, but less than 45% - %2 the annual fee
The annual levy amount will be submitted in writiiyg the Tri West Teachers'
Association President to the Superintendent of Awlstiiation by October 10.

17.2 When the President of the Tri-West Teachersbéiation is a teacher employed by
the Light of Christ RCSSD #16, the teacher shalijtzated 50% release time to
conduct business of the Local Association. Thelteashall apply, in writing, to the
Director of Education or designate, on an annusisbianmediately following the
Local Association's General Meeting. The Tri-WEschers' Association shall
reimburse the Board the salary and benefits foptkesident's release time.

Section 18 - Grievance Procedures

18.1 A grievance shall be defined as any differeoragispute between the Board of Education
and the teachers with respect to the interpretatipplication, effect or scope of this
agreement.

18.2 The teacher may refer any grievance to theclireof Education, after advising the
Principal, within seven (7) calendar days of digagwof the cause of the complaint. The
Director shall give a decision verbally within sa\@) days.
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Should the reply from the Director of Educati satisfy the griever, the grievance
shall be reduced to writing and signed by the gnievhe written grievance shall be
submitted to the Board of Education within sevenc@lendar days of its next meeting.

The board shall reply within seven days. Sththe reply from the board not satisfy the
griever, arbitration panel in accordance with_thbitkation Actwill be formed to resolve
the grievance.

If a grievance has not been advanced to thiestegx within the specified time limit in
each step set out above, it shall be deemed tettledson the basis of the decision given
at the previous step, and all further recoursééagrievance shall be at an end.



LETTER OF UNDERSTANDING
January, 2010

Both committees recommended that certain itemsldhmat be officially contained in the
agreement, but felt it was important to outline ginelerstandings as follows:

1. Teacher Time Away From Instruction

The following steps are recommended:

The principal and staff will be given the opportyrto discuss the importance of
ensuring instruction time is preserved.

The Administrators' Group will review the actieisi which take away from
instructional time to ensure time is well used artlzthlance between instruction time
and other school activities is maintained.

2. Committee Meeting Start Time

It is recommended that the Director review with @@mmittee Chairperson the
importance of starting committee meetings on time.

It is further recommended that committee membenebegnded of the importance of
starting meetings on time.

3. Lack of Substitute Teachers

Annually organize a meeting of substitute teacfiarsonsultation with school
administrators) in the Spring to encourage moretsuite teachers to sign up for the
substitute teacher list.

Advertise more frequently in local papers and Stskato attract more substitute
teachers to the list.

Use school division calendar to better co-ordirzatévities that require substitute
teachers and avoid overloading certain days or svedtk need for substitute
teachers.



In witness whereof the duly authorized represergatof the Board of Education have offered
their signature on this day of , 2010 A.D.

Signed on behalf of the Board of Education of tight of Christ RCSSD #16

Guy Denton Kelvin Colliar
Superintendent of Administration Superintendent of Instructi

Herb Sutton
Director of Education

In witness whereof the duly authorized represergatof the Teachers' LINC have offered their
signature on this " day of , 2010, A.D.

Signed on behalf of the Teachers of the Light ofi SiRCSSD #16

Rose Balfour Becky Anderson
Val Yockey Leslie Ruder
Allan Senger Liz Duncan
Kristie Rea Chris Fullerton

Karen Hrabinsky



